2008 NCIL Resolution on Non-Discrimination, Advocacy and Outreach 
For GLBT People with Disabilities

For Consideration at the NCIL Annual Council Meeting

July 24, 2008 – Washington, DC

WHEREAS, NCIL believes it is the commitment of the Independent Living movement to advocate for the human and civil rights of all people with disabilities throughout the United States.

WHEREAS, to secure the full inclusion of gay, lesbian, bisexual, and transgender (GLBT) people with disabilities into society, it is necessary to defend their right to an integrated lifestyle.

WHEREAS, there are 4 million people who are gay, lesbian, bisexual and transgender (GLBT) in the United States that have a disability.  A majority of those never seek help from a Center for Independent Living because of a fear of discrimination.
WHEREAS, gay, lesbian, bisexual and transgender (GLBT) people endure pervasive discrimination in employment, housing, public accommodation, education, medical care and otherwise in their everyday lives because of a lack of legal protection.
WHEREAS, there is no federal law preventing workplace discrimination based on sexual orientation and gender identity. Gay, lesbian, bisexual, and transgender employees can be fired or otherwise discriminated against solely on the basis of their sexual orientation, real or perceived. 

WHEREAS, fear drives many GLBT citizens to hide their identities from friends, families, employers, coworkers, and communities out of fear of losing their jobs, not receiving adequate care or facing daily harassment.
Be it therefore resolved, that the National Council on Independent Living will encourage and support its membership to develop and adopt their own non-discrimination policy that will include sexual orientation and gender identity for their workplace and the people they serve.

BE IT FURTHER RESOLVED, that the National Council on Independent Living will encourage its membership to support advocacy efforts toward equal rights of the GLBT population; explore opportunities to provide training to the membership on issues surrounding GLBT people with disabilities; will encourage membership to do outreach to the GLBT population to include people with disabilities within that population who may benefit from the IL movement and/or services.  
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NCIL Resolution Analysis
Name of Resolution:  2008 NCIL Resolution on Non-Discrimination, Advocacy and Outreach for GLBT People with Disabilities
Submitted By:  Don Dew, ReachOut USA, Kansas

Brief Summary of Resolution:  This resolution calls for NCIL to encourage its membership to support advocacy efforts toward equal rights of the GLBT population; explore opportunities to provide training to the membership on issues surrounding GLBT people with disabilities; encourage membership to outreach to the GLBT population to include people with disabilities within that population who may benefit from the IL movement and/or services.  
Consistency with and Impact on NCIL’s Mission:  This resolution is certainly consistent with NCIL mission to advocate for the rights of people with disabilities, and a world in which people with disabilities are valued equally and participate fully.  It addresses basic human and civil rights and stands to diversify our membership and improve our services.  
Impact on NCIL Resources (Financial and Staff):  This resolution does not have an immediate impact on NCIL’s financial resources.  Potentially, staff time and resources might be requested to develop on outreach and training activities.  
Consistency with and Impact on NCIL’s Guiding Principles and Values:  This resolution is consistent with NCIL’s Guiding Principles and Values.

Legal Implications, Consistency with and Impact on NCIL By-Laws and SOP’s:  This resolution does not have legal implications for NCIL, and is consistent with NCIL’s By-Laws and SOP’s.  

